Checklist: Cross-Cutting Principle 2
Protection of Human Rights and Gender Equality
Protection of Human Rights
	General Information

	Project Title
	

	Target Country/Region
	

	Applicant/Contact Person
	



	OECD DAC Protection of Human Rights Marker ̶   Three-Point Scoring System  


	Principal (marker score 2)
	Significant (marker score 1)
	Not targeted (marker score 0)

	Protection of human rights is the main objective of the project/programme and is fundamental in its design and expected results. The project/programme would not have been undertaken without this objective.
	Protection of human rights is an important and deliberate objective, but not the principal reason for undertaking the project/programme. This typically involves the integration of protection of human rights into the project/programme.
	The project/programme does not target the protection of human rights.

	Human Rights Policy Marker
	☐ 2        ☐ 1        ☐ 0



	Protection of Human Rights
	
	

	Indicator



	Question
	Answer
(Yes/Partially/No/Not applicable)
	Note[footnoteRef:1] [1: This column can be used to add details, such as reasons for not considering certain aspects.] 

	Actors

	Self-assessment: (in)consistency with national and international commitments on human rights[footnoteRef:2] [2:  This section will be assessed against current Czech and international commitments published in Czech at www.mzv.gov.cz/rozvoj.] 

	Are we aware of any inconsistencies between the project/programme and key human rights conventions and relevant social policies in the country concerned, at regional and international levels?
	
	
	Project Administrator/Coordinator, Implementer, Embassy

	Data disaggregated by social characteristics
	Is data available disaggregated by social status (i.e., age, ethnicity, disability, etc.)?
	
	
	Implementer, Project Administrator/Coordinator 

	
	If not, has the collection of data disaggregated by social characteristics been planned?
	
	
	

	Budgeting for human rights measures
	Does the project/programme budget include funding for social inclusion/equality measures, as well as capacity building and monitoring?
	
	
	Implementer, Project Administrator/Coordinator 

	Risk of discriminatory impacts
	Is there a risk that the project/programme could have adverse impacts or cause further marginalisation and vulnerability of the persons concerned (directly or indirectly)?
	
	
	Implementer, Embassy, Project Administrator/Coordinator 

	
	If yes, what measures have been proposed to eliminate it?
	
	
	

	Monitoring the project's impact on human rights
	Are mechanisms in place for regular monitoring of the project/programme's impact on human rights and social justice?
	
	
	Implementer, Project Administrator/Coordinator, Embassy

	Effects on access to resources for marginalised groups
	Is there a risk that the project/programme could reduce the availability, accessibility, affordability, and quality of resources or essential services, particularly for marginalised and vulnerable persons?
	
	
	Implementer, Project Administrator/Coordinator, Embassy

	
	If yes, what measures have been proposed to eliminate it?
	
	
	

	Access to information for marginalised groups
	Is equal access to project/programme-related information ensured for the project/programme stakeholders, particularly marginalised and vulnerable persons?
	
	
	Implementer, Embassy, Project Administrator/Coordinator

	Consultation with local communities
	Have local communities, particularly marginalised and vulnerable groups, been consulted regarding their needs and rights at the stage of identification of the project/programme?
	
	
	Implementer,
Beneficiary, Project Administrator/Coordinator, Embassy

	
	If yes, how have their requirements been reflected in the project/programme?
	
	
	

	Participation of local communities in decision-making processes
	Is there a mechanism in place to engage stakeholders, particularly marginalised and vulnerable persons, in the project/programme decision-making processes that may affect them?
	
	
	Implementer,
Beneficiary

	Deterioration risk
	Is there a risk that the project/programme will exacerbate conflict between individuals and communities and/or community violence?
	
	
	Implementer, Embassy

	
	If yes, what measures have been proposed to eliminate it?
	
	
	

	Human rights capacities of local partners
	Do the implementer's employees and the local project/programme partner have sufficient capacities to address human rights and social standards/inclusion?
	
	
	Implementer,
Beneficiary, Embassy, Project Administrator/Coordinator 

	Human rights awareness-raising activities
	Does the project/programme include accompanying measures to strengthen the knowledge and capacity of local partners or project/programme stakeholders to address human rights and social standards/inclusion?
	
	
	Implementer,
Beneficiary

	Civilian nature of the project
	Does the project/programme involve any interaction with security forces in the target country/location?
	
	
	Implementer, Embassy

	
	If yes, what measures have been proposed to reduce the risk of security forces jeopardising the rights of the civilian population?
	
	
	

	Programme flexibility in response to human rights deterioration
	Is the project/programme flexible enough to
implement changes if unforeseen problems with protecting human rights and freedoms arise?
	
	
	Project Administrator/Coordinator, Implementer

	Local workers' rights
	Are local workers hired under the project/programme informed about their working conditions, remuneration, ways of terminating their employment, and complaints and dispute resolution procedures?

	
	
	Implementer

	Health and safety of local workers
	Are local workers hired under the programme/project provided with the necessary personal protective equipment free of charge?
	
	
	Implementer

	
	Are they instructed on the necessary rules concerning health and safety at work?
	
	
	

	Securing income for local workers during their incapacity for work
	Are there rules at the national level or within the programme/project for compensating locally hired workers’ occupational accidents and illnesses, or for securing their income in the event of incapacity for work?
	
	
	Implementer



